Usgmelsmgnuiauniios
uiamamsw‘%mam%wmﬂmﬂﬂaiﬁwmmamuaaﬂi:ﬁ‘iw A, o&os

EEEREEEEREEERRNEEE

delmdulumunse i’]‘UUﬂJﬁJG\i“’LU&JU”J’T?’\“UM?W@L?@U N.Alo&&e W'ivswfl’mo‘j@%ua
NENSVBISIVANT W.AbEEO Wiziwﬂqwgmmmwamﬂmmauaﬁmsusmsmmimmwam W.A
b&do masummammmumsﬂgsﬂﬂsvmmazwamammm o U (W.flo&os - b&R0) kA BRGLEY
ﬁ’umsﬂimﬁuﬁmﬁﬁuLLaumm‘IU5@‘La1uﬂ'13mLuumwawmmmmﬂﬁ 1.7, b&on  (Integrity and
Transparency Assessent : ITA) Iia‘wmmamuaawuamwuﬂuiamamwimsmwmnsUﬂﬂa ety
WUINLANTUTYNS mwmmuﬂﬂa“uaﬂiqwmmamuaa §lailpD
o GrunsaEuinaeau (Human Resource Planning) Tiuuimsauyana HRD AU
mqLmuaemmaaﬂumaﬂiawmma‘lmﬂulﬂmm ASnaEnsAMUASRIIANGY FTE
QRINTENTIANTITUEY wuvnen U URAs
oo SauAusnIINdl o Uuaz o€ ULwa’h’ﬂumsmwummumwwwma NN
ifmmmazwummﬂs mwmmmamwaiaﬁummmmumuamwmaa Service Plan
i';umu,mumﬁ,gim Use mﬂswmmaﬁw 7 wo U (N.A. b&e - ©ERO)
®.0 Sovhunumstuuadwmiadnsens, WONIILIITANT MAZNINUNTENTN
assug Use mULwal%‘luﬂﬁsaiimumalﬂmwmmuﬂwLwmwamamsﬂgum’m
oo Savaunueunwivesinsunis ﬂiumﬂmmzqumwivmmaausmu
YRRy ﬂamaamswmﬁﬂi“mwm q loun Uszanidvnng, Jszaminly
b, GuMsasIn fnuImsnuyaaa HRD AU IWE ARG ﬂmaﬂwmzﬁﬁmum
waz ¢ ApnassAuifaariiian siavesesnns memmsﬁgwmu
be Savhuagsniunsassmdnsums, winausIs LATNTNINUNTENTIEAGITUEY
T Iraenadasfiuunudnsmamnsensvesnsadu FTE TnenNsaTIMIANT
Jszanuau mssndunssziudmia lumsasmmyaannIunmaun Taedin13N9
WRUNNTATTINTINNY
blo ftunnsassvlaeiiivainvans Fusssuwarlusila @ &l
o) woliUndasuundly Tnedunsusmsduluauuleuienisusnmseiugang
seaUTIIA LATNITNTIETITNGY
o) Usenmaduine/suleu TrSulumundninueinayIsnIs Tedunisusmsduly
muulamamiuwmmmﬂasmummm LAZNTENTIANTITUED
&) Ussmmuamm@LaaﬂLwamaL‘Uuanmammniwmu/&mmu wazUsyn e
SyadasAnidanynna LﬁaL?iaﬂaiiLUuamNmmnﬁmu/iwemL TagUsyna
U leAlsane g
&) Lmeﬂwﬂiiumﬂumsaﬁm Lazidenassnngianuiaiuainse uag
wannvaneLie it emmmLaaﬂwmmwmmmamﬁa wavduaufaenAdaIn
ANSAAVBINUIBNU LLa%mﬂuwmmulmmma&mumaummﬁ"umiﬂmaan

) v @
Jmn IO WELY
Jen. Vi ild PR ARZ S



= Ls_') -
. é’wumsﬁwmwusmsammﬂa HRD mLuumimmmuwmmmmmmiaummwsamm
upansiiedu uﬂmﬂwmaamqwﬁaa Fannanuiviney WavausIaue Tneldirsasiian
%amwmamuﬁ%miwwm YAANS Lwa’L‘wa’mﬁmaaiumsﬂ%aﬂiawmuwa waziduns
Faunfaonadoaiuuiun aaawﬂuwuﬁn%aﬂiqwmma Lazdulupuleuiensuinis
UYARANTENTNAIS VIR wamensUfuRdsl
0. a]ummumsmmLquwwmmmfmhvmiﬂmaamaawmmmww WaYAIY
maamﬂumﬁwwuwawﬂmﬂﬂuaqnﬂ wazduluanuuiun deviau FUsNAVN
159n81UNA Wy Lﬂulﬂmuuiamamsusmsmwﬂﬂaﬂimmqmﬁ'\smam
.o %’mﬁﬁ%’aa&amiwwmqﬂamswumwﬁﬂa L‘waLUuﬂiaU’Lumiwmeﬂmﬂﬂu
LAATAILIAU
n.en ﬁ’wmiswmiaummﬁaanivé’umsﬁwmw%’wmmmﬂa a1 CS IR EATIUR Y
NAUTYAPAR (Human Resource Development System : HRDS)
0n.& aqLaiaﬂmuﬂmﬂiwmmmmmmuLquwwmﬁaUﬂﬂa
on.& ﬂﬂlmmiﬂsuLuummwawah‘uawﬂmﬂﬂuamwumamiwwm
- Frumssneniiuuimsnuyana HRD mmuﬂawsmumimmsmwmn‘mﬂﬂaf\mm
Funng anufnantnbuansanu Lmun'ﬁaﬁwmﬂalﬂmiamLmuamamimmi UFuuse
szuUgIUTeyayAna msﬂmmuwamiﬂgumwmwaamswmmmsaﬂmaﬂium A3
Use L:Jumamiﬂg‘umwu‘uaawum'\uﬁwms LLazwunmuﬂivaaﬂmiwawuﬂizammw
LaTENE DITUEUABINT Lwa‘m‘uﬂmﬂimmmmwﬂwumaamm wuaMnensURURA
<o 5@ﬁ1LLmuﬁwmﬂmssiu 2385550 UseanUetemaiiles daasuImusTengas
AU YA Fuvy wazauNEsAUATYNIDU © L
<o Savhdumeanuinamh Tuansnuussluanng
&.m *dstiqmu‘ua‘uauﬂa’1ﬂﬂusuwmiaumﬂmwenmimﬂalmnmauﬂuﬂ%;ﬁu
wazvivadvagiane
e JatanssuendenTnyiiesh gNYOIALA AUANSITH AULUUAUARISTTY 1AULNEIAUNS
LALAIFALADNTEAUIINIA LUR NTENTN dediunsiasuadienusnALNTUTERINg
yaanIfiuanns
<& LasuamaLLav‘lﬁamwmmmnmuauavms%’wﬁﬁa wu Wanusbinuypains
Rt waznsinyite
RS mmu’twmiﬂivLuuwamﬁ‘dg‘umwm?uawﬂmﬂsmawmsmmmm ALYOULERY
JuUseat mﬂmﬂmnsiamau sawamwmﬂuﬁiiﬂmwsmLLavsumLaua

[

wmm‘ummw«mmﬂmmu
: mumﬂ%ﬁiﬂmu AUUITNUYAAR HRD ﬂammmuaaﬂmmmmmaﬁ Judialuns
UIMTNINGINT Uﬁﬂaamamm U Lm‘lwﬂa”msmmmaamamsiw\iw‘uammumi
Usmsmwmﬂiuma T AIUAN MU Qua ’ngumwmsamau Usg@nsnw
Lmeaﬂgummu
&.o ‘hﬁmmmmmmawmamuLmﬁlmmﬂwmmamamuﬁism ”meﬂﬂgummm

AuAY AN macﬂmmﬂwmmﬂgwmmvvumnua wazdeUadu Mnegls
UgvnNse $YNALURAYIENIIN ‘Lm'\amuiwmﬂwzummmiowm

/&lo NNSSUALAT...



R

.
&l mﬁ‘uamsﬂmLaaﬂUﬂﬂamsmwmaﬂazmuwamummmm (Fow) Wimss
AU awu’tumt,mmma qI‘Mumimmumﬁwnummm PRTONETRIIRIaN:
e LaTNITNTWANSTUEY LLavimuﬂawmmmmmawagama‘s‘t,amﬂo
agavinisiu
o, FruatafRnIsuarAINBULNY Fuusmsayana HRD LLasmumﬁLﬁ'mﬁ'\*?'\ﬁamt,aai’aaﬂﬁ
SnsUszlevd AMBULNY ‘I:Mﬂwﬂmﬂsﬁ wamsufuRe, e W amevz U UR
wumﬂgummamamuisw Foansfiu YAaINT ”me nsuguilne sginam IR
LATVEI9DNANNT VNS Imamumiﬂgummmvwaw mmmm ﬂuma'msﬂizmwma f\
1&un $a57wns, NENUIIINTS, ACnNUNIENIIN LazgninglaTm 1 1 u/s e L
aw%aifaamiﬁaﬁ?\a

all

.0 Lqummf’\"nwﬁ'u,?%auauﬁwaa%ﬁwmi
0o Lmumﬂmuawﬁmaﬂmimma‘ume 2 oo, WAy W.o.8.

. nw{mmmsnumwmﬂm Iﬂamsﬂﬁuumﬂwmmsmwﬁﬁﬁﬂﬁuﬁmei
Faduidominenfuandaiafinisein q I wsu.Useiudanu, naa, NUY ans
A15a7, AINBULVIL 2 @@ W.A.E. 18"

b MIPUAAVSATAANISE 211195Us1wNg awn Immﬂum{mmmmmawﬁ
aYafinsvasnsun NANIIY Useandlaensiud Jurgeeny WDudu

oo IﬂsamsaaLaiumwmaaﬂmaamaLLayLﬂumuLmeuammw Usgdnl

5.0 1a33IN1s “v15 On Tour” ﬂ’«aﬂﬁsmm*umw,ﬂﬂwmmmﬂivmmau

o Aonssunouiiesitnsausuuuludueieg

o & SamrusuRInTILLaralannIs

sy selnsulagifu

Usene o Uil & UNSIAU WA, oo

(WeTuey UeAAA)
LneunnggugnsTLAY (AUNTNITY)
NwNTT RS éﬁwuwmﬁiiawmmamﬁaa



